This communication emphasis on Work Life Quality (WLQ) of agricultural professionals in commercial banks of Kerala with a distinct focus on dimensions of WLQ. Survey was conducted in Thiruvananthapuram district wherein ninety agricultural professionals were randomly selected from both State bank of India and Canara Bank. It was witnessed that more than fifty per cent (53.33%) of agricultural professionals in banks were having high WLQ. The results of the Principal Component Analysis based on Eigen values obtained revealed that all the six dimensions viz., fair compensation and rewards, work life balance, safe and healthy working conditions, career growth and development, social integration and interpersonal relationshipswere the dimensions influencing Work Life Quality.
INTRODUCTION
Work Life Quality (WLQ) is a multidimensional concept. It is necessary for smooth functioning of employee's professional life and personal life as well. Productivity of its work-force is the factor determining the success of an organization and this productivity can be unremitting only when Work Life Quality is enriched [1] . Greatest problem currently all global organisations are facing is employment stability and that could easily be answered by providing better Work Life Quality [2] . Work Life Quality plays a foremost role in satisfying employees in banking sector, in which employees performance affects the economy of the nation as a whole and farming community in particular, especially in an agrarian based country like India. In this line, present study has been taken up and the study explicitly reveals the Work Life Quality and various dimensions of WLQ of agricultural professionals in commercial banks of Kerala.
METHODOLOGY
The study was conducted in the Thiruvananthapuram district of Kerala. Thiruvananthapuram district was purposefully selected for the study because being the capital of the state; most of the headquarters of the public sector commercial banks are located at this place. Initially State Bank of India (SBI), State Bank of Travancore (SBT) and Canara Bank were proposed for the study with thirty respondents each from the respective banks. However, when the study commenced SBT merged with SBI. Henceforth, from SBI, 60 bank officials and 30 officials from Canara bank dealing with agricultural products were randomly selected for the study making a total sample size of 90 respondents.
Work Life Quality (WLQ) of agricultural professionals working in banks, was measured by method used by Nanjundeswaraswamy and Swamy (2013) [3] with slight modifications. Scale consisted of 30 statements under six dimensions viz., fair compensation and rewards, work life balance, safe and healthy working conditions, career growth and development, social integration and interpersonal relationships. Statistical Analysis was done by using SPSS and XL STAT.
RESULTS AND DISCUSSION
It was evident from Table 1 and Fig. 1 Table 3 and Fig. 4 that the component one 'fair compensation and rewards' (0.865) had the maximum Eigen value. Monetary benefits pay and promotions are very important motivating factor for employees to perform effectively for achieving business goals. The economic interest of employees that acts as a driving force for better performance is reflected in terms of fair compensation and rewards was evident from several studies. Adequate pay helps in maintaining a socially desirable standard of life [4] [5] [6] . Hence, the banking sector has to consider the fair compensation and rewards with serious intention to avoid any discontent among banking professionals. More over professionals dealing with agricultural products in bank are just not performing the organisational role but also helping the farmers through rendering extension function. Hence, Agricultural professionals of banks are delivering societal role focusing the most productive community and hence, these officers' needs to be kept contended. Dissatisfaction with respect to monetary benefits leads to increased retention rate. Followed by safe and healthy working conditions (0.836), providing clean drinking water, rest room facilities and their maintenance, basic infrastructure provision and ergonomics of the work space were given preference in banks. Working conditions that are safe and healthy both physically and psychologically, a hazard free and favourable work environment are basic necessities without which WLQ cannot be high [7, 8] . Hence it is indispensable for banks for maintaining safe and healthy working condition. Next, Interpersonal relationships (0.822) was considered to have high Eigen value. Interpersonal relationships when maintained provide an opportunity for better interaction and involve employees in decision making. A smooth and friendly relationship with both superiors and subordinates improves the working environment. Self-esteem, trust and recognition among coworkers improves ones Work Life Quality [9] . It was then observed that social integration (0.798) was also an important dimension. Team spirit and better rapport with customers in providing services were generated because of social integration. A sociable and approachable employee is an asset to banking system as bankers deal with customers belonging to various segments of society. Equal opportunities along with unbiased treatment enshrined in making integration possible at the work place [10] . It was also found that career growth and development (0.770) was equally contributing dimension as career growth and development through proper training opportunities, timely promotions and opportunities for pursuing higher degree are certain provisions provided by banks. It is natural human tendency to achieve new goals and grow. Thus, Job should give chance for employees to upgrade skills and advancement on continuous basis for better performance through timely training. Finally, In case of the second component, work life balance (0.755) had the maximum Eigen value. Quality time spent in banks, working hours and distance from work place which are major elements of work life balance undoubtedly affect the Work Life Quality of agricultural professionals in banks. Table 2 highlights the correlation study. It was revealed that out of the twelve independent variables four variables were significantly correlated to Work Life Quality, of which three variables age, monthly income and experience were positively correlated at 1% level of significance and marital status was negatively correlated at 1% level of significance.
Positive and significant correlation of age (0.420) with WLQ could be because of reduced responsibilities at work place. As age increases more duties and responsibilities will have to be shouldered by the officer who assumes more power and authority and due to maturity they are able to handle things in better way at their place of work. Experience (0.390) is also positively correlated at 1% level of significance and it is because as experience increases the level of job involvement increases which improve the beneficial effects of work experience on quality of work life. Monthly income (0.323) and WLQ were positively correlated at 1 per cent level of significance. This could be because with increase in income respondents tend to have more luxuries and better standards of living. As experience increases monthly income too increases, which justifies the positive correlation of both experience and monthly income with WLQ. Negative correlation of marital status (0.305) with WLQ could be due to fact that more time and effort dedicated to work affects the personal life in terms of less involvement or over stressed involvement. Married respondents are overburdened with both work at home and work at banks that lead to increased responsibilities.
CONCLUSION
To conclude, it can be unequivocally established that the banking professionals enjoy a fairly good Work Life Quality considering the mean WLQ values for all six dimensions together. It can be over and done with, that irrespective of the components and on the basis of Eigenvalue the dimensions that contributed to WLQ in the order of decreasing importance were fair compensation and rewards, safe and healthy working conditions, interpersonal relationships, social integration, career growth and development and work life balance. Furthermore it can be concluded that conducive WLQ conditions when provided for agricultural professionals, they are enabled to work efficiently and effectively. 
